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Enclosed are summaries of the approved HR-related legislation POOL/PACT HR tracked during the
2025 legislative session. The summaries outline sections of the bills which may have an impact on
your HR program. Other sections within the bill that do not affect HR are not reported.

The bills are listed by topic. However, some bills cover multiple topics. In these cases, bills are listed
by their main topic and cross-referenced in other applicable topics to reduce duplication. School
districts should review the non-education bills in addition to school-specific bills as there are
provisions that may impact them as well as other local government organizations.

Bills are also color coded. Bills that may have a direct or indirect impact on collective bargaining
and/or labor relations are shaded in green. All other bills are shaded in blue.

We strongly encourage you to seek the advice of legal counsel if you have specific questions on how a
new law may impact your organization. General questions on the approved legislation may be
directed to your POOL/PACT HR Business Partner.

We anticipate the sample policies will be updated and distributed no later than July 1, 2025, to reflect
applicable changes in the law.

Thank you for your continued support and please feel free to contact us with any questions you may
have.
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BACKGROUND CHECKS

AB 521: MANDATORY CHILD-ABUSE BACKGROUND CHECKS OF MEDICAL FACILITY EMPLOYEES

e Amends NRS 449

o Defines “Statewide Central Registry” as the Statewide Central Registry for the Collection of
Information Concerning the Abuse or Neglect of a Child established by NRS 432.100.

e Requires within 10 days after hiring an employee, accepting an employee of a temporary
employment service, or entering into a contract with an independent contractor, the
administrator of, or the person licensed to operate a facility, hospital, agency, program or home
must obtain written authorization from the worker for the release of any information that may
be available from the Statewide Central Registry and any equivalent registry maintained by a
governmental entity in a jurisdiction in which the worker has resided within the immediately
preceding 5 years to determine whether there has been a substantiated report of child abuse or
neglect made against the worker.

e Requires mandatory termination of employees/contractors who have substantiated reports of
child abuse or neglect from intermediary service organizations if they service children or people
with disabilities.

e Requires that the employees/contractors have at least 30 days to correct incorrect registry
information from the Central Repository, Statewide Central Registry, or any equivalent registry
maintained by a governmental entity in another jurisdiction before termination.

e Prescribes that certificates be denied or revoked if the organization continues employing
someone with substantiated abuse or neglect reports or they themselves have substantiated
abuse or neglect reports.

Effective: October 1, 2025

SB 26: CRIMINAL HISTORY OF INDIVIDUALS WHO ACCESS CHILDREN, ELDERLY, OR DISABLED

e Amends NRS 179A.325

e Adds independent contractors and vendors to the list of workers that designated qualified
entities who have supervised or unsupervised access to children, the elderly, or persons with
disabilities to submit fingerprints to the Central Repository for its report on the criminal history
of the person.

NOTE: NRS 179A states a “qualified entity” has the meaning ascribed to it in 34 U.S.C. § 40104(10) which
is, “business or organization, whether public, private, for-profit, not-for-profit, or voluntary, that provides
care or care placement services, including a business or organization that licenses or certifies others to
provide care or care placement services.”

Effective: May 26, 2025


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12812/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/11787/Overview

CONFIDENTIALITY OF PERSONAL INFORMATION

AB 197: CONFIDENTIALITY OF PERSONAL INFORMATION FOR DONORS, MEMBERS, OR
VOLUNTEERS OF A NONPROFIT ORGANIZATION

e Amends NRS 239B, which requires a governmental entity to keep confidential certain personal
information, unless expressly provided as a result of compliance with a federal law or other NRS.

e Requires a government entity to maintain personal information that identifies a person as a
donor, member, or volunteer of a nonprofit organization confidentially.

e Further requires a government entity to not:

o Require a person or nonprofit organization to provide, publicize, publicly disclose, or
compel the release of personal information that identifies the person as a donor,
member, or volunteer of a nonprofit organization.

o Request or require a current or prospective contractor or grantee to provide a list of
nonprofit organizations to which they have provided financial support or in-kind services
or goods.

e Provides a person who alleges that they have been harmed by a governmental agency may bring
a civil action in a court of competent jurisdiction.

Effective: July 1, 2027

COMPENSATION

AB 103: COMPENSATION OF REGIONAL HOUSING AUTHORITY COMMISSIONERS

e Amends NRS 315.980

e Provides that a Regional Housing Authority may provide each commissioner compensation of
not more than $250 per meeting attended, not to exceed $250 per day (previously $80/day).

e Removes the maximum of $240 per calendar month.

Effective: July 1, 2025

AB 262: COMPENSATION OF ELECTION BOARD OFFICERS

e Amends NRS 293.2175 and NRS 293C.222
o Allows an appointed trainee for the position of election board officer (by the county or
city clerk) to choose to be an unpaid volunteer, rather than receive compensation.
e Amends NRS 293.460
o Allows a voting officer, counting board officer, or election board officer to choose to
work as an unpaid volunteer, rather than receive compensation.


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12167/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/11985/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12299/Overview

Amends the Las Vegas City Charter, the Airport Authority Act for Battle Mountain, and the
Airport Authority Act for Carson City to provide that an officer appointed for certain special

elections to choose to work as an unpaid volunteer, rather than receive compensation.

Effective: July 1, 2025

AB 301: COMPENSATION OF THE BOARD OF TRUSTEES FOR GENERAL IMPROVEMENT DISTRICTS

Amends NRS 318.085
Provides each member of a board of trustees of a district formed under NRS 318 may receive
compensation for service not more than $14,500 per year (previously $9,000).

Effective: October 1, 2025

AB 422: LEAVE OF ABSENCE FOR CIVIL AIR PATROL VOLUNTEERS

Amends NRS 413 and 414.250
Provides that employees who are volunteer members of the Nevada Wing of the Civil Air Patrol
are entitled to unpaid leave of absence from their employment without loss of position,
seniority, accrued leave, or benefits each federal fiscal year (October 1 — September 30):

O upto 10 days when engaged in training for emergency missions including search and

rescue and disaster response activities, and

o no more than 30 days for responding to an emergency mission.
Employees requesting leave must provide the employer:

o disclosure of their membership as a volunteer,

o certification that the employee has been authorized by the Air Force, Governor, or a

political subdivision of the State to respond to or train for emergency missions, and

o verification from the Civil Air Patrol of the emergency need for their service.
Employers may treat this leave of absence as unpaid or opt to pay the employee in lieu of
unpaid leave.
After the leave entitlement has expired, employers may choose not to allow employees to
participate during the employee’s normal working hours but must notify the employee as soon
as practicable after the disclosure that the employee is a volunteer or desires to be one.
Employers may not require an employee to exhaust any other leave to which the employee is
entitled before such a leave.
Violations may be subject to civil action in court for lost wages and benefits and reasonable legal
fees.

Effective: October 1, 2025


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12374/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12609/Overview

SB 116: COMPENSATION OF ELECTED COUNTY OFFICERS

e Amends NRS 245
e Elected Officials: Revises how the annual compensation of elected county officers is determined
by eliminating the previous elected official salary table and shifting to a formula-based system.

o Defines elected officer as district attorney, sheriff, county clerk, county assessor, county
recorder, county treasurer, and public administrator.

o Establishes the base amount of compensation of elected officers:

=  For FY 2025-2026, the base salary is the higher of:

o The base salary that was in effect for Fiscal Year 2018-2019 adjusted for
each fiscal year between Fiscal Years 2019-2020 and 2024-2025 by
compounding the annual percentage increase in the Consumer Price
Index for All Urban Consumers, West Region (All Iltems), as published by
the United States Department of Labor, or

e 3% more than the highest-paid employee under the elected officer’s
supervisor that was in effect on January 1, 2025.

=  For each fiscal year thereafter, the base salary is the higher of:

e Cost-of-Living Adjustment (COLA) increase of 2% annually or when
deemed appropriate, or

e 3% more than the highest-paid supervised employee’s salary approved
by the Board as of July 1 of that year.

o Requires that if the Board determines not to pay the increased salary as allowed in
existing law that any reductions must be equally proportional across all elected officers
or match the same reductions applied to other county employees, whichever is lower.

e County Commissioners: Establishes annual salary amounts for county commissioners for FY
2025-2026 and provides for an annual 3% increase for the following 5 fiscal years.
e Interim District Attorneys:

o Revises NRS 252.060

o Existing law provides that if a district attorney dies, resigns, is removed, disappears, or is
permanently disabled from performing the duties of the office, an interim or permanent
replacement shall be appointed by the commissioners.

o Existing law also prohibits interim district attorneys, except those in “classification 6” of
the elected official salary table, from engaging in private practice. As the salary table is
being eliminated, references to “classifications” has been replaced to apply the
exception to a county with a total population of less than 3,000 (currently Eureka and
Esmeralda).

Effective: July 1, 2025


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12029/Overview

DISCRIMINATION

SB 179: ANTISEMITISM

e Adds new section to NRS 233

e Requires the Nevada Equal Rights Commission, when conducting an investigation into an alleged
unlawful discriminatory practice in housing, employment or public accommodations, to consider
whether the practice was motivated by antisemitism.

o Defines “antisemitism” as the working definition of antisemitism adopted by the International
Holocaust Remembrance Alliance on May 26, 2016, and includes, without limitation, the
contemporary examples of antisemitism published by the Alliance as guidance in connection
with that definition on that date.

Effective: October 1, 2025

EMPLOYMENT OF MINORS

AB 215: AGE & HouRrRS oF WORK FOR MINORS

e Amends NRS 609.240
e Prohibits a child under the age of 16 years to work more than 40 (previously 48) hours in any 1
week, or more than 8 hours in any 1 day, with exceptions.
e Prohibits a child, except those employed as a lifeguard, to work between 11 p.m. and 6 a.m. on
any night immediately preceding a school day if the child is:
o enrolled in public or private high school,
o 16 years or older and under 19 years of age, and
o not declared emancipated pursuant to NRS 129.080 to 129.140, inclusive.
e Allows a school district or other governing body of the high school or juvenile court to grant an
exception if it is determined the exemption is in the best interest of the child.

Effective: October 1, 2025

FIRST RESPONDERS

AB 102: EMERGENCY MEDICAL TECHNICIAN LICENSING AND TRAINEE RIDE-ALONGS

e Amends NRS 450B.160 and 450B.180
o Revises eligibility for EMS licensing
o Provides a person is eligible to be licensed as an attendant or certified as an emergency
medical technician (EMT) if:


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12197/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12217/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/11984/Overview

= They are at least 16 years old, and
=  Meet the qualifications set by law and applicable regulations.
Amends NRS 450B.260
o Provides an exception for ride-along for trainees
o Prohibits the State Board or district Board of health from requiring an EMT, AEMT, or
paramedic trainees to be licensed to ride in an ambulance that is providing care or
transporting a sick or injured person if:
= The ambulance is properly staffed by licensed personnel, and
= The trainee does not provide patient care or drive the ambulance.

Effective Date: July 1, 2025

AB 142: FIRST RESPONDERS DEFINITION UNDER INDUSTRIAL INSURANCE

For more information, refer to the Workers’ Compensation section starting on page 16.

SB 24: EMERGENCY MEDICAL RESPONDER CERTIFICATION

Amends NRS 450B
o Establishes a statewide framework for the certification and regulation of Emergency
Medical Responders (EMRs) by:
= Defining “Emergency Medical Responder” as “a person who is certified by the
health officer as having satisfactorily completed a program of training for
certification as an emergency medical responder pursuant to NRS 450B.1905.”
= Adding EMR to definition of:
e Emergency Response Employee (NRS 450B.0703),
e “Person who provides emergency medical care” (NRS 450B.130), and
e “Person who administers emergency medical services” (NRS 450B.460).
= Adding EMRs to certification requirements (NRS 450B.180 and 450B.1905):
e Allows EMRs who hold a current license or certificate on January 1,
2026, to continue to practice until expiration at which point they must
comply with new certification requirements to renew.
= Adding EMRs to list of persons who shall not falsely represent oneself as a
responder without proper certification (NRS 450B.255).
Revises NRS 41, 193, 200, 396, 441A, 453C, 484B, 616A, 617, and 629 to treat EMRs similarly to
emergency medical technicians with regard to:
Workplace safety, legal protections, and benefits;
The applicability of provisions governing the withholding of life-sustaining treatment;
The authority to administer auto-injectable epinephrine and opioid antagonists;
The collection of certain data; and

O O O O

Legal protections for certain providers of health care who provide instruction to
emergency medical personnel at the scene of an emergency or while transporting a sick
or injured person.


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12068/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/11782/Overview

e Amends NRS 244.1605(2)
o Permits counties to employ full- or part-time EMRs for medical facilities.

Effective: May 26, 2025, for the purpose of adopting any regulations and performing any other
preparatory administrative tasks; and January 1, 2026, for all other purposes.

SB 170: FIREFIGHTER CANCER SCREENING

For more information, refer to the Workers’ Compensation section starting on page 16.

SB 329: COGNITIVE IMPAIRMENT TRAINING FOR EMERGENCY MEDICAL TECHNICIAN (EMT)
CERTIFICATIONS

NOTE: It does not appear employers are required to take any action at this time but should be aware of
potential future certification requirements.

e Amends NRS 4508

e Allows the State Board of Health or the district board of health in Clark County to adopt
regulations requiring EMTs, advanced EMTs, and paramedics to complete training on
identifying, interacting with, and caring for elderly and cognitively impaired individuals.

e This training must be developed in collaboration with a nationally accredited or certified
program specializing in such care.

Effective: October 1, 2025

HEALTH INSURANCE

AB 583: PuBLIC EMPLOYEES’ BENEFITS PROGRAM (PEBP) PREMIUMS OR CONTRIBUTIONS

e For the purposes of NRS 287.023 and 287.046

e Establishes the local government’s share of the costs for each person who has retired and
continues to participate in the PEBP. Any excess will be forfeited back to the Fund.

o Fiscal Year 2025-2026 - $650 per month.
o Fiscal Year 2026-2027 - $700 per month.

e Establishes the local government’s share of the costs for retirees who qualify for Medicare and
get their individual medical coverage through PEBP by an individual medical plan. Any excess
will be forfeited back to the Fund.

o Forthose that retired before 1/1/1994:
*  Fiscal Year 2025-2026 - $195 per month.
=  Fiscal Year 2026-2027 - $195 per month.
o For those that retired on or after 1/1/1994, per month per year of service, up to 20
years up to a maximum of $260 per month:

10


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12188/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12576/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12916/Overview

*  Fiscal Year 2025-2026 - $13 per month per year.
=  Fiscal Year 2026-2027 - $13 per month per year.

Effective: July 1, 2025

HOSPITALS/HEALTH FACILITIES

AB 521: MANDATORY CHILD-ABUSE BACKGROUND CHECKS OF MEDICAL FACILITY EMPLOYEES

For more information, refer to the Background Checks section starting on page 4.

SB 124: LiMITED LICENSURE FOR FOREIGN PHYSICIANS

e Amends NRS 630

e Authorizes the Board of Medical Examiners to issue a limited license to a graduate of a qualified
foreign medical school to practice medicine to an applicant who meets certain standards.

o Allows the Board to also require the applicant upon licensure to provide the Board notification
of an offer for employment as a physician from the State or a political subdivision, which may
include a county hospital, or a health district created pursuant to NRS 439.362 or 439.370.

Effective: May 30, 2025, for the purpose of adopting any regulations and performing any other
preparatory administrative tasks; and July 1, 2026, for all other purposes.

SB 188: ENGLISH-PROFICIENCY ASSISTANCE

e Amends NRS 449 and 629

e Requires health facilities that are providers of Medicaid or are required to be licensed and
providers of health care to take reasonable steps to ensure that language barriers do not
prevent a person with a limited English proficiency (LEP) from obtaining necessary health care.

e Specifies required standards and restrictions regarding interpreter and translation services.

e Allows the facility/providers of health care to use remote interpreters if the facility:

o Uses certain audio visual or audio communication technology, and
o Provides training to an employee, contractor, or volunteer who is involved in the use of

communication technology to facilitate the use of a remote interpreter.

Effective: October 1, 2025

11


https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12812/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12043/Overview
https://www.leg.state.nv.us/App/NELIS/REL/83rd2025/Bill/12207/Overview

SB 408: EMPLOYMENT AND TRAINING OF CERTAIN HOSPITAL WORKERS & CONTRACTS

e Amends NRS 450

e Removes “interns” and adds “surgeons and dentists, including medical and dental residents and
fellows,” to positions for which the board of a county hospital district may employ and fix
compensation.

e Removes “interns” and adds “fellows” to those for which a county hospital may institute and
maintain training programs.

e (Clarifies a county or district hospital may enter into a contract to provide or form a separate
organization to provide or to enter into a contract to provide crisis stabilization services or other
mental or behavioral health services in connection with a facility that has received or is seeking
an endorsement as a crisis stabilization center pursuant to NRS 449.0915.

Effective: July 1, 2025

LAW ENFORCEMENT

AB 93:PoOLICE OFFICER DEFINITION UNDER INDUSTRIAL INSURANCE

For more information, refer to the Workers’ Compensation section starting on page 16.

AB 433: RELATED TO FIREFIGHTER & PEACE OFFICER WELLNESS

NOTE: It does not appear employers are required to take any action at this time but should be aware of
potential impact.

e Establishes NRS 288.400
e Creates the Purple Ribbon Task Force on Firefighter and Peace Officer Wellness which will:

o Review existing policies of this State concerning personal wellness initiatives that
account for the mental and physical health of firefighters, peace officers, and other law
enforcement personnel; and

o Recommend personal wellness initiatives for state and local law enforcement agencies
and fire departments.

Effective: July 1, 2025, and expires by limitation on June 30, 2027.

SB 279: NOTICE OF INVESTIGATIONS OF PEACE OFFICERS

e Amends NRS 289.060

e Requires peace officers who are compelled to appear as a witness related to a complaint or
allegation against a peace officer who is the subject of an investigation, receive written notice at
least 48 hours before a scheduled interview.
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e Requires the written notice provided to the peace officer who is the subject of the investigation
set forth:
o Specificity of the alleged acts or omissions constituting the misconduct, and
o The date, time, and location of each alleged act of misconduct, or a statement if any are
unknown.

Effective: October 1, 2025

SB 298: PUNITIVE ACTION

e Amends NRS 289.010
o Expands "punitive action" to include denial of an increase, either in seniority or
compensation.
e Amends NRS 289.057
o Clarifies that, except as provided in a collective bargaining agreement, a law
enforcement agency shall not:
= Suspend a peace officer without pay, or
= Deny an increase in seniority or compensation unless an investigation may lead
to dismissal or demotion, during or pursuant to an investigation conducted
pursuant to this section until all investigations relating to the matter have
concluded.

Effective: October 1, 2025

SB 380: DEVELOPMENTAL DISABILITY CONTINUING EDUCATION TRAINING

NOTE: It does not appear employers are required to take any action at this time but should be aware of
potential future certification requirements.

e Amends NRS 289.605
o Authorizes existing continuing education training for peace officers as a condition of
Peace Officers Standards Training (POST) certification on identifying and interacting with
persons with developmental disabilities to include training on recognizing and
responding to persons with an autism spectrum disorder.
e Amends NRS 289.510
o Requires POST Commission to establish standards for such training.

Effective: June 6, 2025, for the purpose of adopting regulations and performing any other preparatory
administrative tasks; and October 1, 2025, for all other purposes.
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MANDATORY REPORTER

SB 409: CiviL CLAIMS ATTORNEY FEES

e Amends NRS 432B.160

e Provides that a court may award reasonable attorney’s fees and costs to a mandatory reporter
who prevails in a civil action brought against them for reporting child abuse or neglect as
required by NRS 432B.220.

Effective: July 1, 2025

OCCUPATIONAL SAFETY

SB 260: AIR QUALITY MONITORING AND TRAINING

e Amends NRS 618
e Requires the Administrator of the Division of Industrial Relations of the Department of Business
and Industry to adopt by regulation:

o Measures that an employer must take to monitor air quality and reduce exposure of an
employee to poor air quality from wildfire smoke where:

= The air quality is 150 or more but less than 200; and

=  The air quality of 200 or more; and

= An air quality index level caused by wildfire smoke at which an employer shall
not allow an employee to perform critical tasks outdoors.

o Requirements for the implementation of a communication system employers must use.

o Standards for an employer to train employees who work outdoors who may be exposed
to poor air quality from wildfire smoke.

e Requires employers establish a communication system in accordance with the regulations that:

o Informs an employee, in a manner that is understandable to the employee, when the
employee is being exposed to air quality where the air quality index is 150 or more
during the employee’s shift and of the protective controls that are available to the
employee to reduce exposure to air quality.

o Allows any employee to inform the employer when the employee is being exposed to air
quality where the air quality index is 150 or more in the employee’s workplace and if the
employee is experiencing any symptom related to such exposure, including, without
limitation, asthmatic attacks, difficulty breathing, or chest pain.

e Excludes employers who are providers of emergency services or have less than 10 employees.
e Specifies the regulations must not impose any additional liability on an employer for the
purposes of industrial insurance or insurance for occupational disease.
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Effective: June 2, 2025, for the purpose of adopting regulations and performing any other preparatory
administrative tasks; and January 1, 2026, for all other purposes.

OPEN MEETING LAW

AB 64: DEFINITION OF “MEETING,” REMOTE MEETING RESTRICTIONS, AND LICENSEE
INVESTIGATIONS

e Amends NRS 241.015

o Amends exception of the definition of “meeting” which allows a quorum of a public
body to gather to receive “legal advice” (rather than “information”) from an attorney
employed/retained by the public body and to deliberate on that legal advice; removes
requirement to deliberate “towards a decision.”

e Amends NRS 241.023

o Prohibits a public body from holding a meeting using remote technology unless there is

also a physical location where the public can attend and participate if the meeting will:
= Adjudicate a contested case (under NRS 233B.121), or
= Hold a workshop or hearing on a regulation (NRS 233B.040-.120).

o Provides that clear and complete instructions for a member of the general public to be
able to call in to the meeting are only required for meetings held without a physical
location for public.

¢ Amends NRS 622.320

o Specifies proceedings under NRS 241 related to an investigation conducted to
determine whether to proceed with disciplinary action against a licensee, unless the
licensee requests, do not have to be noticed and open to the members of the public.

NOTE: “Licensee” is defined as “a person who holds any license, certificate, registration, permit or similar
type of authorization issued by a regulatory body which has authority to regulate certain occupations or
professions.

Effective: October 1, 2025

PUBLIC FUNDING COMPLIANCE

SB 162: PuBLIC FUNDING AND CiVIL RIGHTS COMPLIANCE

e Adds new section to NRS 353
e Requires an entity, as a condition of the acceptance of any appropriation of state money, to
agree to comply with any civil rights or employment laws applicable to the entity including,
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without limitation, such laws that contain protections against retaliation for employees who
seek to enforce, administer, or otherwise promote compliance with the law.

o The acceptance of state money is deemed the agreement.

o “Civil rights or employment laws” includes any state or federal law which prohibits
discrimination because of race, creed, color, national origin, sex, sexual orientation,
gender identity or expression, age, or disability.

o “State money” does not include money which is received by this State from the Federal
Government for distribution and use in this State pursuant to federal law or federal
regulation.

Effective: October 1, 2025

PUBLIC OFFICERS

AB 103: COMPENSATION OF REGIONAL HOUSING AUTHORITY COMMISSIONERS

For more information, refer to the Compensation section starting on page 5.

AB 301: COMPENSATION OF THE BOARD OF TRUSTEES FOR GENERAL IMPROVEMENT DISTRICTS

For more information, refer to the Compensation section starting on page 5.

SB 116: COMPENSATION OF ELECTED COUNTY OFFICERS

For more information, refer to the Compensation section starting on page 5.

WORKERS’ COMPENSATION

AB 93: PoLICE OFFICER DEFINITION UNDER INDUSTRIAL INSURANCE

e Amends NRS 617.135
e Expands the definition of a “police officer” to also include:
o A school police officer employed or appointed by the board of trustees of a school
district;
A juvenile probation officer;
A bailiff or a deputy marshal of a municipal court;
A marshal or deputy marshal of a city or town; or

O O O O

Any category |, I, or lll peace officer who is not otherwise included.

NOTE: This expanded definition extends heart, lung, and hepatitis benefits to these employees.
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Effective: July 1, 2025

AB 142: FIRST RESPONDERS DEFINITION UNDER INDUSTRIAL INSURANCE

e Amends NRS 616C.180
e Revises the following definitions:

o A “first responder” to also include a civilian employee of a law enforcement agency
whose primary duties involve responding to and investigating crime scenes.

o “Law enforcement agency” has the meaning ascribed to it in NRS 289.010.

e Adds a definition of “public safety agency” as:

o A public fire department, fire protection district or other agency of this State or a
political subdivision of this State, the primary functions of which are to control,
extinguish, and suppress fires;

o Alaw enforcement agency; or

o An emergency medical service.

NOTE: This expanded definition of first responder extends workers’ compensation benefits for injury or
disease to civilian employees such as crime scene investigators and forensic techs.

Effective: October 1, 2025

SB 170: FIREFIGHTER CANCER SCREENING

e Amends NRS 617.453

e Requires firefighter employees and volunteers (except those employed by the Executive
Department) to undergo cancer screening upon commencement of coverage and annually
thereafter, and if provided by the employer, upon employment.

e Screenings must be paid for by the employer.

e Requires exams to be conducted by a licensed physician or advanced practice registered nurse.

e Sets forth various tests and examinations the physical exam must include.

Effective: July 1, 2026

SB 317: PREMIUM CALCULATIONS ADJUSTMENTS AND SUBSEQUENT INJURY ACCOUNT CLOSURE

e Amends NRS 616B.222
o Provides the fixed $36,000 wage cap is only for employees of the State of Nevada or any
agency or political subdivision; other employers will now use an amount equal to 12
times the maximum average monthly wage.
o Allows public employers to elect to use the new calculation method in accordance with
any procedures that may be established by the Administrator.

Effective: June 10, 2025, for the purpose of adopting any regulations and performing any other
preparatory administrative tasks, and on October 1, 2026, for all other purposes.
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e Amends NRS 616B.578
o Sunsets the Subsequent Injury Account for Associations of Self-Insured Employers as of
September 30, 2025.
e Amends NRS 616C.180
o Expands the standard for stress-related workers' compensation claims by allowing
psychological evidence (in addition to medical and psychiatric).
o Requires insurers to maintain a list of approved mental health providers for employee
selection.

Effective: June 10, 2025

SCHOOL RELATED

BACKGROUND CHECKS

SB 26: CRIMINAL HISTORY OF INDIVIDUALS WHO ACCESS CHILDREN, ELDERLY, OR DISABLED

For more information, refer to the Background Checks section starting on page 4.

BENEFITS

AB 232: COMPUTATION OF PuBLIC EMPLOYEES’ RETIREMENT SYSTEM (PERS) FOR EMPLOYEES OF
A SCHooL DISTRICT

e Revises NRS 286.501

e Provides that employees employed by a school district for less than 12 months per school year
are credited with a full year of service if the employee works at least 900 hours over the course
of not less than 8 calendar months in a school year.

e Provides that employment of at least 900 hours over the course of not less than 8 calendar
months in a school year is credited on a ratio of 1 and 1/3 days for each day worked.

Effective: July 1, 2025
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AB 49: HIRING OF TEACHERS WITH OUT-OF-STATE LICENSES

e Revises NRS 391 related to teacher licensing.
e Authorizes the board of trustees of school districts to employ, on a provisional basis not to
exceed 1 year, teachers who:
o Are licensed in good standing as a teacher in another state;
o Are employed to teach in a position that corresponds to the license of the teacher in the
other state;
o Comply with the requirements of NRS 391.104; and
o Are not otherwise prohibited from being employed as a teacher in this State.
e Teachers hired under this provision must report to the Department of Education at the time of
hire.

Effective: July 1, 2026

AB 398: HARD-TO-FILL TEACHING POSITIONS

e Revises NRS 387

e Requires additional support from the State Education Fund for hard-to-fill teaching positions to
the extent money is appropriated.

e Requires an application and documentation from school districts to support the award of grants
related to hard-to-fill teaching positions.

e Requires that money awards be subject to collective bargaining but may only be used to provide
additional compensation for hard-to-fill positions in public schools.

o Defines hard-to-fill positions as those at a Title | school must meet certain requirements.

Effective: October 1, 2026

AB 472:J-1 VISA TEACHERS

e Amends NRS 388

e Prohibits a school district from contracting with or partnering with any sponsor or recruiter of a
J-1 teacher exchange program if the total fees and costs charged per participant or applicant
exceed $10,000.

e Applies to new, renewed, or extended contracts after July 1, 2025.

Effective: July 1, 2025

AB 539: ESTABLISHMENT OF CAREER COACHES IN MIDDLE/JR HIGH SCHOOLS

e Adds a new section to NRS 232
e Provides, if funding is available, the Department of Education may create and implement a
program to place career coaches in middle and junior high schools.
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Effective: July 1, 2025

SB 175: LICENSURE OF JUNIOR RESERVE OFFICERS’ TRAINING CORPS (JROTC) PROGRAM
INSTRUCTORS

e Amends NRS 391.019

e Requires the Commission on Professional Standards in Education to adopt regulations to
authorize a member of the Armed Forces of the U.S. or a veteran of the Armed Forces who has
received certification as an instructor in the JROTC to receive an endorsement as defined in NRS
391.115 to receive an endorsement to teach pupils enrolled in a JROTC program.

Effective: June 6, 2025, for Sections 1-4, for the purpose of adopting any regulations and performance
of preparatory tasks; and July 1, 2026, for all other purposes.

AB 48: STUDENT RACE DISCRIMINATION & BULLYING

e Revises NRS 388.1351

e Requires a school administrator to conduct an initial screening and assessment of a report of
discrimination based on race, bullying, or cyber-bullying to determine whether to take certain
actions.

o If the facts included in the report do not suggest that discrimination has occurred, the
administrator will adhere to any policies or procedures prescribed by the Department for
handling such a report.

e A pupil who is the victim of discrimination based on race, bullying, or cyber-bullying, with
consultation with their parent/guardian, may be assigned to a different school in the district.

o The pupil who is the perpetrator of discrimination based on race, bullying, or cyber-bullying, in
consultation with their parent/guardian, may be assigned to another school in the district as a
component of disciplinary action or other measures taken in response to the violation.

e If both the victim and perpetrator are assigned to a different school, the perpetrators must not
be assigned to the same school as the victim.

Effective: July 1, 2025

AB 335: ENGLISH LEARNER TRAINING FOR TEACHERS
e Amends NRS 388

e Requires the board of trustees of each school district to ensure that each licensed teacher
employed by the school district receives training concerning English language acquisition.
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Requires each teacher employed by a school district must submit on or before October 1, 2030,
proof of completion of the required training as a condition of continued employment after that
date.

Repeals NRS 388.408

Effective: June 9, 2025, for the purpose of adopting any regulations and performance of preparatory
administrative tasks; and October 1, 2025, for all other purposes.

SB 277: RELATED TO CIVIL LIABILITY REGARDING HARASSMENT OR POWER-BASED VIOLENCE &
EMPLOYMENT OF SCHOOL COUNSELORS, PSYCHOLOGISTS & SOCIAL WORKERS

Amends NRS 388

Adds immunity for school districts or charter schools from civil liability for any incident of
harassment or power-based violence by a pupil, employee, or contractor of the school district or
charter school if the district demonstrates evidence has established, enforced, and adequately
published on its Internet website and its handbook of policies and procedures a comprehensive
policy to prevent harassment and power-based violence.

Authorizes a person employed in a public school as a school psychologist, counselor, or social
worker, to complete internship or practicum hours toward a school psychologist, counselor, or
social worker license while remaining in their position, if enrolled in a qualifying program.

Effective: October 1, 2025

AB 177: SPEECH-LANGUAGE PATHOLOGIST ASSISTANTS & COLLECTIVE BARGAINING

Amends NRS 391.162

Requires licensed speech-language pathologist assistants to be classified in collective bargaining
agreements in the same manner as licensed speech pathologists if the person holds an
endorsement issued by the Department on or before September 30, 2026, pursuant to statute
and any regulations adopted that authorizes the person to teach pupils who have speech and
language impairments.

Effective: May 28, 2025

SB 161: COLLECTIVE BARGAINING DISPUTE PROCEDURES & EXPIRED CONTRACT TERMS

Revises NRS 288

Outlines procedures for school districts and teacher organizations to resolve disputes through
binding arbitration if the teacher’s collective bargaining agreement is set to expire within 75
days before the start of the school year and the school district and the union haven’t reached a
new agreement or if the agreement has already expired.
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o Specifies rules for arbitrator selection, arbitration process, and mandates a final binding
decision within 60 days of submission for expired agreements, or by the start of the
school year for agreements expiring shortly before it begins.

e Provides that if a collective bargaining agreement between a school district and a teacher's
employee organization has expired, and the terms of the agreement are still in effect until a new
agreement is reached, the school district or any agent cannot ask teachers to work more than
what was required under the expired agreement, either daily or weekly.

o Teachers who refuse or fail to comply with any request to work beyond the limits set by
the expired agreement cannot be penalized for their refusal.

o The refusal of 1 or more teachers to comply with such requests does not constitute a

strike under these conditions.

Effective: May 29, 2025

INFORMATION TECHNOLOGY

AB 406: ARTIFICIAL INTELLIGENCE & SCHOOL COUNSELORS, PSYCHOLOGISTS, & SOCIAL WORKERS

e Revises NRS 391

e Prohibits a public school, including, without limitation, a charter school or university school for
profoundly gifted pupils, from using artificial intelligence to perform the functions and duties of
a school counselor, school psychologist, or school social worker as prescribed in NRS 391.293,
391.294 and 391.296, respectively, which relate to the mental health of pupils.

e Does not restrict the use of artificial intelligence to perform tasks for administrative support.

Effective: July 1, 2025

MANDATORY REPORTER

SB 409: CiviL CLAIMS ATTORNEY FEES

For more information, refer to the Mandatory Reporter section starting on page 16.
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SB 460: RELATED TO PRINCIPAL ACCOUNTABILITY, RECLASSIFIED POST PROBATIONARY
ADMINISTRATORS & TEACHERS, ANNUAL TEACHER EVALUATION REVIEW REQUIREMENT, &
IMMUNITY FOR SCHOOL EMPLOYEES WHEN INTERVENING IN PHYSICAL ALTERCATIONS

e Addsto NRS391
o Provides for placement of post probationary administrators on 2-year probation based
on poor evaluations.
= Includes non-transfer to another school for operational needs (e.g. low
enrollment);
=  Stipulates if:

e Goals are met, the administrator is removed from probation.

e Partial progress is met, probation may be extended.

e |nadequate progress is made, the district may initiate nonrenewal or
dismissal procedures under NRS 391.820-826.

o Dismissal or non-renewal must be based on failure to meet plan
objectives and the best interest of students.
o Provides for placement of post probationary teachers on 2-year probation based on
evaluation results.
= Specifies grounds include inconsistent ineffectiveness or lack of progress under
a performance improvement plan.

=  Prohibits transfer to another school during probation.

=  Stipulates if:

e Goals are met, the teacher is removed from probation.

e Partial progress but not full achievement is met, probation may be
extended for an additional year.

e Inadequate progress is made, the teacher may face non-renewal or
dismissal per NRS 391.820-826.

o Includes an annual evaluation review requirement by the school associate
superintendent or administrator to:
= Review at least 3% of all licensed educational personnel evaluations following
State Department procedures which includes plans, observations, evidence, and
a summary of the evaluation.

e If an evaluation is found to not have been properly conducted, the
administrator must re-review all evaluations from the prior year for that
school.

e A report must confirm that the review occurred and identify schools
where evaluations were or were not properly conducted.

Effective: July 1, 2025
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e Amends 391.480
o Requires a teacher and administrator evaluation to include a point system based on

student growth outcomes.
=  Points are awarded depending on the percentage of students achieving

satisfactory growth under NRS. 391.480.
Effective: July 1, 2027

e Amends NRS 394
o Provides that school employees are immune from criminal and civil liability when acting

in good faith to intervene in:
=  Physical altercations, fights, or other incidents posing as an imminent safety risk

to students, staff, or bystanders.
o Specifies immunity applies only if the employee acts within the scope of their
employment and their role in maintaining order, discipline, or safety.

Effective: June 10, 2025

AB 454:STUDENT ATHLETE SAFETY
e Amends NRS 388.241
o Requires a school district’s emergency operation plan committee to include a provider
of health care who has specific skills, training, and expertise responding to medical
conditions involving the heart.

e Revises NRS 388.243
o Provides the emergency operation plan must include a plan for immediately responding

to a medical emergency involving the heart, including, without limitation, a person in
cardiac arrest.

e Amends NRS 391.092
o Establishes that a coach, manager, or other person associated with an athletic activity in

a school district or charter school shall establish and maintain a current certification in
the administration of Cardiopulmonary Resuscitation (CPR) in accordance with the plan
established by the board of trustees.

Effective: July 1, 2025
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